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AMERICAN INCOME 'LIFE INSURANCE CQO.An Accidental Death Benefit of $10,000
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American Income Life Insurance Company
LARRY GENESER AGENCY

10307 Bloe Ridee Bhed
Kunsay Cily, MO 64134
(Riey 960 A1 Fux (K1t 9aa-H41N

FAX TRANSMITTAL SHEET

TO: Jﬁo{tém. g\muﬂ‘m < [.‘;A'I'E: 7/ /kfi/ Xe)
| FROM: QCBQ Ny w TIME: il SC"PM

MESSAGE:

Per our conversation today on the phone, here is the following
information you needed. If you need anything else, please let
me know. :

Our cost for the $10,000 Accidenfal Death & Dismemberment (AD&D) -

while traveling on Union business only is $3.00 per officer per year.

This is on the job coverage while traveling for the Union and cannot be sold.
The value is $10,000 per Officer and or Executive B'ﬁard Member.

This amount of premium has not changed in price, it has always
been at this cost.

“‘Be Union —Li Buy Union’ A
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FROM:  General Counsel Patrick J. Szymanski h"‘ [
DATE: August 14, 2000 L . DLMS/DOE/SRD
RE: Supplemental Advisory Regarding American Income Life

This is a supplement to the June 30, 2000, Advisory regarding certain
insurance coverage provided by American Income Life to officers of Local
Unions.

Please note that American Income Life has complied with our request to
terminate the $10,000 “Union Officer Benefit” coverage, which was the object of
the IRB’s letter. AIL has terminated the Union Officer Benefit for all Teamsters
affiliates effective July 1, 2000. A copy of the letter notifying the International
Union of this action is enclosed.

In addition, AIL has informed us that any future extension of this coverage
will be explicitly discussed with any Local Union it contacts and will only be
extended if the Local Union agrees. AIL also states that the cost of the Union
Officer Benefit is $3.00/year and that officers will be able to purchase this
coverage. Purchasing the coverage for the commercial rate would eliminate the
need for filing an LM-30 and would eliminate any question that AIL transferred
any thing of value to any Local Union officer.

Please also note that the June 30 Advisory was concerned primarily with the
$10,000 Union Officer Benefit. Nothing in the June 30 Advisory was intended to
suggest that there is anything illegal or improper about making insurance available
on a uniform basis to all Local Union members. Nor was anything in the June 30
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Advisory intended to indicate that Local Unions are prohibited from dealing with
American Income Life. In all situations that have been described to the Legal
Department, the costs of any mailing were paid by AIL and not by the Union.
Moreover, Local Union officers have uniformly indicated that they approved the
mailing not because of any personal benefit to themselves but because they
believed the program provided a worthwhile benefit to the members of their Local
Union. What is required in these situations is that the Local Union makes a
reasonable, good faith decision regarding providing the benefits to its membership.
This decision should take into account the fact that mailings to the Local Union
membership may be used to solicit other sales.

Attachment
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